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The Second Demographic Transition
theory (Lesthaghe)

As industrial society transitions into post-
industrial society, people begin to pursue 
more abstract values beyond material ones 
(individual self-realization)

Postmaterialist value is the core reason for 
family changes



“The decline in family values contributing to low birth rates”







1. The military government initiated a strong drive 

for economic growth and population control in 

1962

2. The active participation of the public sector, 

which a top-down and authoritarian 

implementation

7



1. The strong opposition of socially conservative 

constituencies

2. Strong NGOs and Women’s group implied a 

larger involvement of the private sector

3. Strategic communication

• 1969: Colombia’s use of radio

• 1970s: telenovelas (Mexico)
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Which of the following options best describes how you would ideally structure your future work and family life?

1) I would like to maintain my personal independence and focus on my career, even if that means 
forgoing marriage or a lifelong partner.

2) I would like to have a lifelong marriage or committed relationship in which I would be primarily 
responsible for financially supporting the family, whereas my spouse or partner would be primarily 
responsible for managing the household (which may include house-work and/or childcare).

3) I would like to have a lifelong marriage or committed relationship in which I would be primarily 
responsible for man-aging the household (which may include housework and/or childcare), whereas 
my spouse or partner would be primarily responsible for financially supporting the family.
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• Women’s work commitment



•Extended parental leave policies 
can paradoxically depress 
women's labor force participation 
rates
•Decrease women’s skills

• Increase statistical discrimination

•These reduced economic and 
career opportunities can depress 
women’s childbearing intentions



• Utilization rates by gender



The most important policy and system for work-life balance (top priority)



Mixed evidence







• Paternity leave -> increased maternal work burden -> decreased birth rates

• Paternity leave -> experienced childcare costs -> focus on quality over quantity



• Strong “ideal worker norm”: deeply embedded workplace expectation that prizes 

employees who can demonstrate complete devotion to work without family interference, 

manifesting through constant availability, long hours, minimal leave-taking, and 

prioritizing work over personal obligations

• Extremely long working hours

• Total dedication

• The career penalty for leave-taking

• The dual structure of the labor market with sharp divides between regular and non-

regular workers
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