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A Crisis of Family

Total Fertility Rates (South Korea)
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What is Going On? - Value Changed

The Second Demographic Transition
theory(Lesthaghe)

As industrial society transitions into post-
industrial society, people begin to pursue
more abstract values beyond material ones
(individual self-realization)
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Postmaterialist value is the core reason for
family changes

SAFETY

Home, sweet home




What is Going On? [(Media)

“The decline in family values contributing to low birth rates”
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What Makes Life Meaningful?

Australia
New Zealand
Sweden
France
Greece
Germany
Canada
Singapore
Italy
Netherlands

Belgium

Japan

1st choice 2nd 3rd 4th 5th
Family Occupation Friends Material well-being Society
Family Occupation Friends Material well-being Society
Family Occupation Friends Material well-being/Health
Family Occupation Health Material well-being Friends
Family Occupation Health Friends Hobbies
Family Occupation/Health Material well-being/General Positive
Family Occupation Material well-being Friends Society
Family Occupation Society Material well-being Friends

Family/Occupation Material well-being Health Friends
Family Material well-being Health Friends Occupation
Family Material well-being Occupation Health Friends
Family Material well-being Occupation/Health Hobbies
Family Friends Hobbies Occupation Health
Family Friends Material well-being Occupation Faith
Health Material well-being Occupation Family Society
Material well-being Health Family General Positive Society/Freedom

Society Material well-being Family Freedom Hobbies

Note: Open-ended question. Rank reflects where the topic fell in a list of 17 sources of meaning that were coded. See Appendix A for more

information.

Source: Spring 2021 Global Attitudes Survey. Q36.

“What Makes Life Meaningful? Views From 17 Advanced Economies”
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Policy Response- Campaign
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Family Planning in the Past [(Korea)

South Korea's fertility rate (Unit: births per woman) 1. The military government initiated a strong drive

for economic growth and population control in
1962

2. The active participation of the public sector,
which a top-down and authoritarian
Implementation
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Source: Statistics Korea
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Family Planning in the Past [Latin America)

TRENDS IN TFR IN SELECTED
LAC COUNTRIES 1986-2012 1.

\

—Bolivia
~—Colombia

Dominican Rep

Guatemala "
—Mexico
\ Nicaragua
Paraguay 3

Source: Country Reports (DHS, RHS, and NS) and PRB data for 2012

MODERN CPR IN SELECTED

LAC COUNTRIES 1986-2012

Source: Country Reports (DHS, RHS, and NS) and PRB data for 2012

The strong opposition of socially conservative
constituencies

Strong NGOs and Women'’s group implied a
larger involvement of the private sector

Strategic communication
1969: Colombia’s use of radio
1970s: telenovelas (Mexico)

Ehe New ork Times

SOAP OPERA IN MEXICO
DRAMATIZING BIRTH CONTROL




Limitations of campaigns

» Limited evidence on fertility boost
o Studies on birth rate reduction effects do exist (e.g., MTV — decrease in
teen pregnancies)
o Perceived costs > perceived benefits

» Short-term eftect: no attitudinal changes in the follow-up study

» Social media influence: mixed information



Family still remains an important value in life

Happy family
Health

Money and Fame
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Gender Framework

TFR

’
’
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1st Gender Revolution \ 2nd Gender Revolution
Women Work “~—"Men Do Housework

Fertility Decline ~_ Fertility Reversal
B
Gender egalitarianism
>
________________________________________ h.
Incipient Female revolution Mature



Gender Framework

TFR
A .
C
B
Gender egalitarianism
Incipient Female olution

Mature

Women should work
Still, the primary caregiver should be women



Experiments on Gender Egalitarianism

Which of the following options best describes how you would ideally structure your future work and family life?

Group 1

1)1 would like to maintain my personal independence and focus on my career, even if that means
forgoing marriage or alifelong partner.

2)1 would like to have a lifelong marriage or committed relationship in which | would be primarily
responsible for financially supporting the family, whereas my spouse or partner would be primarily
responsible for managing the household (which may include house-work and/or childcare).

3) 1 would like to have a lifelong marriage or committed relationship in which | would be primarily
responsible for man-aging the household (which may include housework and/or childcare), whereas
my spouse or partner would be primarily responsible for financially supporting the family.



Experiments on Gender Egalitarianism

Which of the following options best describes how you would ideally structure your future work and family life?

Group?2

Group 1 + Option added

4) | would like to have a lifelong marriage or committed
relationship where finan-cially supporting the family
and manag-ing the household (which may include
housework and/or childcare) are equally shared
between my spouse or partner and |.

Group 3

Group 2 + Institutional Support added

In the United States, the cost of paying others to help with
these responsibilities (such as childcare) is also high.
However, if policies were in place that guaranteed all
employees access to subsi-dized childcare, paid parental and
family medical leave, and flexible scheduling (such as the
ability to work from home one day per week), which of the
following options best describes how you would ideally
structure your future work and family life?



Experiments on Gender Egalitarianism

Which of the following options best describes how you would ideally structure your future work and family life?
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Experiments on Gender Egalitarianism

Which of the following options best describes how you would ideally structure your future work and family life?
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Can We Finish the Gender Revolution?



Expansion on Parental Leave (Germany)

Maternity Parental leave Parental leave
leave (Erziehungsurlaub) (Elternzeit)
(Mutter- 3rd year flexible
schafts- before child's earnings-related
urlaub) up to 10t month, 8th birthday, benefit (Eltern-
up to 6t flat-rate benefit of  |duration |duration |duration |duration extended to |higher benefit  |geld), 67% net
month, DM 600/month, extended |extended |extended | 36" month, rate (DM 900/  |replacement rate,
earnings- income-tested to 12 |to 15"  [to 18"  |benefit entitlements month) with 12 months (14
related from 7" month, month month month up until 24" month leave <1 year, |with partner mo.),
benefit, part-time part-time flat-rate benefit
capped at employment employment (€ 300/month) if
DM 750/mo. |=£19h/week <30h/week not employed
Maternal protection period (Mutterschutz)
8 weeks post-birth, at 100% continued earnings
6/1979 1/1986 1/1988 |[6/1989 EHQ 1/1992 » 1/2001 1/2007

F1c. 1.—Maternity and parental leave entitlements in Germany, late 1970s-2010. Data are from Dienel (2002) and Bundesministerium
Familie, Senioren, Frauen und Jugend (2008).



Expansion on Parental Leave

e Women's work commitment
A o5

b(birth)

_1.5-| — % covered births
— 4 — non-covered births
1989-91

1992-00

2001-04
Policy period



Expansion on Parental Leave

Predictive Margins with level(80)% Cls

Extended parental leave policies
can paradoxically depress
women's labor force participation
rates

*Decrease women's skKills
*Increase statistical discrimination

*These reduced economic and | , | |
career opportunities can depress  ° s I
women’s childbearing intentions
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Prediction of female labor force participation (%)




Daddy Quota? (Korea)

« Utilization rates by gender

628 644 652

60.6 61.2
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Daddy Quota? (Korea)

The most important policy and system for work-life balance (top priority)

30.8
26.2

21.0
10.8 14.413.0

19.520.1 158

74 6.8
0.4 0.2

Reduced work Flexibel work Increasing Workforce Legal rights Other
hours system arrangments parental leave support protection
compensation

Strengthening
daddy leave
policies



Daddy Leave

Mixed evidence

Journal of Fubhic Economucs T7.L 720T9T 5.-bh

Contents lists available at ScienceDirect

Journal of Public Economics

journal homepage: www.elsevier.com/locate/jpube

Does paternity leave reduce fertility?->*

Lidia Farré #P<, Libertad Gonzalez 9¢*

* University of Barcelona, Spain

B JAF-CSIC, Spain

= IZA, Germany

? Universitat Pompeu Fabra, Spain
® Barcelona GSE, Spain
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Fig. 1. Number of mothers and fathers taking maternity/paternity leave as a fraction of the
annual number of births. Data sources: Social Security (annual number of leave-takers)

and National Statistical Institute (annual number of births),




Daddy Leave
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the grey lines are 90% confidence intervals.

Fig. 2. Days to next birth (birth spacing) by week of birth. Data source: National Statistical
Institute, birth-certificate microdata. The sample includes all women who had a child
around the threshold date and who had a subsequent child by the end of 2013. Week of
birth is normalized to 0 for women who had the reference child in the week of March
24-30, 2007. The circles are averages within each bin, the black lines are linear fits, and
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Fig. 3. Fraction of mothers having another child within the next 2 years (age over 30). Data
source: National Statistical Institute, birth-certificate microdata 2007. Week of birth is
normalized to 0 for women having the reference child in the week of March 24-30,

2007. The circles are averages within
grey lines are 90% confidence intervals.

each bin, the black lines are linear fits, and the




Daddy Leave (Korea)

Table 6 Relative risk ratio (RRR) of the couple’s intention for another child by leave uptake and length

Variables Parity one Parity two

Yes Unsure Yes Unsure
Father’s leave: (Reference: plan to take first leave shortly)
Currently on leave 0.83 0.48" 0.07%* 0.89%*
Have taken short leave (~3 m) 0.62 0.71 0.04%* 0.44
Have taken moderate leave (4~11 m) 0.45 0.60 0.04* 0.85
Have taken long leave (12~m) 1.09 0.41 0.17F 1.24
No experience, no plan 0.97 1.04 0.09%#* 0.82
Father age 0.97 0.98 0.89 0.98
Wife age 0.93* 0.92% 0.99 0.84%*
Father university degree 1.10 1.01 0.76 0.68
Wife university degree 0.86 0.89 1.70 0.78
Household income 1.00 1.00 0.99%* 1.007
Individual income 1.00 1.00 1.00 1.00
Age of youngest child 0.697%** (.74 %% 0.97 0.91
Wife is pregnant 0.70 0.17%%%* 1.34 0.00
Observations 626 402
Pseudo R-squared 0.11 0.15

#%p <0.001, **p <0.01, *p<0.05, Tp<0.1




Daddy Leave

« Paternity leave -> increased maternal work burden -> decreased birth rates

« Paternity leave -> experienced childcare costs -> focus on quality over quantity



Labor Market in South Korea

Strong “ideal worker norm”: deeply embedded workplace expectation that prizes
employees who can demonstrate complete devotion to work without family interference,

manifesting through constant availability, long hours, minimal leave-taking, and
prioritizing work over personal obligations

« Extremely long working hours
« Total dedication

* The career penalty for leave-taking

* The dual structure of the labor market with sharp divides between regular and non-
regular workers



Current Measures
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Conclusion

 Enough with parental leave
 Important to challenge institutional norms
o Results Only Work Environment (ROWE)

« Policy effectiveness should be tested



